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Student Worksheet
- Encounters with Equinor Employees

While watching the short videos of six employees from Equinor talking about their jobs
try to listen out for the answers to each of the following questions below.

Tom Nightingale - UK Supply Chain Leader, Renewables

1. List two skills Tom says are important for his role.

2. Apart from Equinor name two other companies Tom has worked for?

1 2

3. What three A-levels did Tom study at Sixth Form?

1 2

4. What University did Tom go to?

Harriet Beattie - Senior Coordinator Operations and Maintenance

1. List two skills Harriet says are important for her role.

2. What did Harriet originally think she was going to do after A-levels?

3. What did Harriet end up studying at university?

4. How many females were on her course, was that a negative for her?
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Harry Chadwick - Communications Officer

1. What country has Harry visited working with Equinor?

2. List two skills Harry says are important for his role.

1 2

3. What did Harry do after his A levels, before doing a degree at university?

4. What does he say are the benefits of doing an apprenticeship?

Jamie Edwards - Logistics Apprentice

1. Why does Jamie like doing an apprenticeship?

2. List two skills Jamie says are important for his role.

1 2

3. What did Jamie do after his GCSEs at school?

4. What is Jamie’s favourite part of the job?
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Thomas Long - Graduate in Renewables

1. What is Thomas currently working on?

2. List two skills Thomas says are important for her role.

1 2

3. Apart from achieving grades what does Thomas recommend doing while at school?

4. What is Thomas hoping to do as part of work?

Kay Doragh - Community Investment Manager

1. List two skills Kay says are important for her role.

2. Name two groups or organisations that she may work with in the community.

1 2

3. Name two perks that Kay gets through working for Equinor.

1 2
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Answer Sheet
- Encounters with Equinor Employees

Tom Nightingale - UK Supply Chain Leader, Renewables

1. Communication, teamwork, time management

2. TechnipFMC, JDR Cables, Deep Ocean, Baker Hughes
3. Biology, Economics, English Language

4. Northumbria University

Harriet Beattie - Senior Coordinator Operations and Maintenance

1. Organisation, communication, problem solving

2. Nursing

3. Engineering

4. Three, no she said it was quite nice and made friends quickly

Harry Chadwick - Communications Officer

1. Norway

2. Interpersonal, creativity

3. Level 3 Marketing and Level 4 Marketing apprenticeship
4. Gain hands on experience whilst learning and earning

Jamie Edwards - Logistics Apprentice

1. He likes learning by doing the job, hands on experience and sets you up.
2. Health and Safety, teamwork

3. Cadetship Engineering Offshore

4. No two days are ever the same

Thomas Long - Graduate in Renewables

1. Defects on new assets

2. Technical skills, proactive, creative, communication and teamwork
3. Getinvolved in trips and clubs

4. Travel, maybe to Norway

Kay Doragh - Community Investment Manage

1. Like people, communication, collaboration
2. Schools, Universities, Youth Groups, Other Businesses
3. Flexible, Hybrid, Pension, Gym allowance, Lunch allowance
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